NC DEPARTMENT OF LABOR 
DRUG FREE WORKPLACE, CONTROLLED SUBSTANCE & ALCOHOL TESTING POLICY
REASONABLE SUSPICION FOR DRUG OR ALCOHOL TESTING
The North Carolina Department of Labor is engaged in enforcement of state laws that involve either public safety or safety concerns for others; therefore, there exists a legitimate reason for the implementation of a drug testing program.   Each employee in the agency works either in a direct inspection or investigative capacity, an administrative capacity, or managerial capacity to enforce the laws under the jurisdiction of the North Carolina Commissioner of Labor, to include but not be limited to the Occupational Safety and Health Act of North Carolina, the Elevator Safety Act, the Amusement Device Safety Act, the Boiler Safety Act,  the Wage and Hour Act, and the Retaliatory Employment Discrimination Act.  All such positions have responsibilities and duties that are connected to the safety concerns of the public.
If a supervisor or other management of NCDOL has a reasonable suspicion that an employee is impaired by alcohol or drugs in the workplace, this form must be completed to include what actions of the employee gave rise to the reasonable suspicion.  Prior to requesting that an employee be tested for drugs or alcohol, specific objective and articulable facts and reasonable inferences must be established by the supervisor or management. Reasonable suspicion does not mean certainty, but it does require articulable suspicion based on reliable information. 
Reasonable Cause/Reasonable Suspicion Drug Testing: Testing based on a belief that an employee is using or has used alcohol or drugs in violation of the department's policy based on specific objective and articulable facts and reasonable inferences. Such facts and inferences may be based on, but not limited to, any of the following: 
a) Direct observations of abnormal conduct or erratic behavior by the employee which may render the employee unable to perform assigned duties or which may pose a threat to safety or health. 
b) A report of alcohol or drug use provided by a reliable and credible source. 
c) An on-the-job accident or occurrence where there is evidence to indicate the accident or occurrence may have been the result of the employee's use of a controlled substance or alcohol, including a motor vehicular accident. 
d) Evidence that an employee is involved in the use, possession, sale, solicitation, or transfer of drugs or unauthorized alcohol while working, while on NCDOL premises, while operating a NCDOL or MFM vehicle, or operating their personal vehicle for the purpose of NCDOL work.  

 List those behaviors exhibited by __________________________ (NCDOL employee)  on __________________________, 20_____, which gave rise to a reasonable suspicion that the named employee was under the influence of drugs or alcohol:

1. _____________________________________________________________

2. _____________________________________________________________

3. _____________________________________________________________

4. _____________________________________________________________

[bookmark: _GoBack]

Supervisor/Management Printed Name and Signature                                        Date
