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Compliance Operations Manual Change 6
Date: September 1, 1993

Subject: Change to the Bureau of Compliance Operations Manual

'A-

Revision to Chapter X, Discrimination Complaints

Purpose.
This OPN transmits a revised Chapter X, Discrimination

Complaints, to the Compliance Manual with an effective date
of September 1, 1993.

Action.

Chapter X in your Operations Manual should be replaced by
the revised Chapter X, Discrimination Complaints, with a
September 1, 1993 text change date and effective date.

Change Explanation.
Legislation passed during the 1992 Session of the North

Carolina General Assembly paved the way for the transfer of
the OSHA discrimination function to the recently created
Workplace Retaliatory Discrimination Division. The
legislation consolidated a number of discrimination
prohibitions, including OSHA, into one omnibus law. The
enforcement of this law is best implemented as a total
package which necessitated the transfer of the OSHA
discrimination function. The revised Chapter X text
describes the Division of Occupational Safety and Health
responsibilities relating to OSHA discrimination complaints
as a result of the new legislation and creation of the
Workplace Retaliatory Discrimination Division.
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