


Evaluation of Safety and Health Program

Company Name: ____________________________ 				Date: _________________

Good faith may be applied when the employer has shown a management commitment to employees' safety and health in the workplace as demonstrated by the presence of an effective safety and health program. A penalty reduction of 10%, 25% or 40% may be applied based upon the employer's overall safety and health program. However, deficiencies in programs not related to partial inspections will not be cited. Instead, recommendations for improvements will be made and noted in the case file. If the employer does not have enough elements to meet the developmental program, no reduction will be given for good faith.

The following criteria may be considered in evaluating the employer’s safety and health program. The CSHO will document in the case file the reasoning for giving an employer a
good faith reduction. It is not necessary for the program to contain all the elements in each category for the employer to receive the reduction for that category.

1. Developmental:   A 10 percent (10%) reduction is allowed for an employer with a safety and health program determined to be developmental. Developmental programs are normally evidenced by the following:
										                     Yes	No
· Safety and health policies communicated (either verbally or in writing) to           employees?								         	          _____   ______
· Employees are allowed to participate in programs? 			          _____   ______
· A management individual on site has authority to abate hazards?                    _____   ______
· Accidents and complaints are investigated?                                                       _____   ______
· Supervisors have basic oversight for safety and health practices?                      _____   ______
· Maintenance is being performed?         					          _____   ______
· Some emergency planning exists?         					          _____   ______
· First aid or nearby community aid is available?         			          _____   ______
· Orientation training is conducted?         					          _____   ______
· Employer has a low injury or illness rate?         				          _____   ______
· Consultation has been requested?         					          _____   ______





2. Basic:   A 25 percent (25%) reduction is allowed for an employer with a safety and health program determined to be basic. Basic programs are normally evidenced by the following: 

 										                     Yes	No
· Management compliance with and enforcement of safety and health rules?    _____   ______
· All required standard specific safety and health programs are in existence                     with only minor deviations?         				        		         _____   ______
· Employees are involved in safety and health programs and inspections?         _____   ______
· Contractors' safety and health plans are monitored?         			         _____   ______
· Hazard analyses are conducted?         					         _____   ______
· Safety and health inspections are conducted?        	 			         _____   ______
· A hazard reporting system is maintained?         				         _____   ______
· Recordkeeping is maintained (e.g. injury and illness logs)?         		         _____   ______
· Hazard controls are implemented for significant hazards?         		         _____   ______
· Preventive maintenance is performed?         					         _____   ______
· Employer has a low injury/illness rate?         					         _____   ______
· Consultation has been requested?         					         _____   ______

3. Superior:   A 40 percent (40%) reduction is allowed for an employer with a safety and health program determined to be superior. Superior programs are normally evidenced by the following: 
										                     Yes	No
· Full management participation/leadership in safety and health activities?        _____   ______
· A comprehensive, integrated written safety and health program, which                     exceeds all required programs, is maintained? 				        ______   ______
· Trained employees actively participate in safety and health activities? 	        ______   ______
· Employer's injury/illness rates are below industry averages? 		        ______   ______
· Safety and health meetings are frequently held? 				        ______   ______
· Safety and health programs receive periodic review? 			        ______   ______
· Accident or near-miss investigations are always conducted? 		        ______   ______
· Onsite medical aid is available for all shifts or a plan exists to ensure that                 prompt first-aid is available? 							        ______   ______
· Emergency preparedness programs and drills are held? 			        ______   ______
· A competent/qualified safety and health coordinator is designated?  	        ______   ______
· All required training with competency tests is performed? 		        ______   ______
· Hazard controls are fully in place? 						        ______   ______
· Frequent safety and health inspections are held with documentation and         abatements? 									        ______   ______
· Outside consultation has been performed in the past two years? 		        ______   ______
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