What Happens to My REDA Complaint?Within 180 days of alleged violation, Employee must file the REDA Complaint

                                                      

If the Complaint alleges a violation of REDA, the REDB sends Respondent a copy  of the Complaint and invites a response.
(directive)




The REDB investigates the Complaint,  reviews Respondent’s submission, interviews witnesses, and makes  a determination based upon the evidence.



[image: ] ORReasonable cause exists to conclude that a violation of REDA occurred; mediation is offered to the parties at no charge
Yes
No
After a closing conference is held with each party, Complainant is issued a merit right-to-sue letter and a copy is sent to the Respondent
After a closing conference is held with each party, Complainant is issued a no merit right-to-sue letter and a copy is sent to the Respondent

Reasonable cause does NOT exist to conclude that a violation of REDA occurred *
Commissioner files suit in superior court on behalf of Complainant 
Within 90 days of notification that mediation reached impasse, the Commissioner may elect to file suit under REDA in superior court on behalf of Complainant.

Mediation resolved the dispute 

Mediation did not resolve the dispute

Within 90 days of issuance of right-to-sue letter, Complainant must file civil action in superior court or the right to sue is lost

*Non-OSH complaints only
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